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Unit Code

CHCCM3B

cHccs402A
cHccDl 5B

cHccs405A
CHCAD4A

cHcoRc6B
CHCPOL3A

CHCPOL4A

CHCORG2SA

CHCINF5B

CHC6ROUP3C

cHccoM4B
cHccwt3B
cHccsL6044
cHcoHs40l A

CHCNET3B

cHccsL60 r A

CHCADMIN4B

CHCMH4C

Achievemenl

Competent
Competent
Competent
Competent
Competent.

Competent
Competent
Competent
Competent
Competent
Competent
Competent
Competent
Competent

Competent
Competent
Competent
Comp€tent
Competent

Unit Name

DEVELOP, FACILITATE AND MONITOR ALL ASPECTS OF CASE MANAGEMENT

RESPOND HOLISTICALLY TO CLIENT ISSUES

DEVELOP AND IMPLEMENT A COMMUNITY DEVELOPMENT STRATEGY

WORK EFFECTIVELY WITH CULTURALLY DIVERSE CLIENTS AND CO-WORKERS

PROVIDE ADVOCACY AND REPRESENTATION

CO-ORDINATE THE WORK ENVIRONMENT

UNDERTAKE RESEARCH ACTIVITIES

DEVELOP AND IMPLEMENT POLICY

REFLECT AND IMPROVE UPON PROFESSIONAL PRACTICE

MEET STATUTORY AND ORGANISATIONAL INFORMATION REQUIREMENTS

PLAN AND CONDUCT GROUP ACTIVITIES

DEVELOP, IMPLEMENT AND PROMOTE EFFECTIVE COMMUNICATION TECHNIQUES

WORK WITH CLIENTS INTENSIVELY.

REFLECT AND IMPROVE UPON COUN5ELLING SKILLS

IMPLEMENT AND MONITOR OHS POLICIES AND PROCEDURES FOR A WORK PLACE

DEVELOP NEW NETWORKS

WORK WITHIN A STRUCTURED COUNSELLINC PROCESS

MANACE THE ORCANISATION 'S FINANCEs, ACCOUNTS AND RESOURCEs

PROVIDE NON-CLINICAL SERVICE5 TO PEOPI-E WITH MENTAL HEALTH ISSUES
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Kev to Achievement

C Competmt

NYC Not yet competent

EX Exemption
IP In hogrBs
* Still to Complete
WD Withdrawn

Alison Dumaresq
Head of Community Welfare Studies
28/1u2008

CAIVIBRIDGE
INTERNAIIONAT COLLEGE
MELBOURNE, ADELAIDE, AUSTRALIA

STATEMENT OF ACADEMIC RESULTS
28nu2008

ALI, Sanober Rafiq (7649)

In completion ofi

(CHC50702) Diploma of Community Welfare Work

422 Little Collins Street Melbourne Vic 3000 Australia
Tel: 61+3+9663 4933 Fax: 61+3+9663 4922

CRICOS Provider No 01718J

119-127 Rundle Mall Adelaide SA 5000 Australia
Tel: 61+8+8227 0870 Fax: 61+8+8227 2256

CRICOS Provider No 02779K
Enail : info@cam bridgecollege.com.au
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THE AUSTRALIAN II{STITUTE OF WELFARE
AND COMMUNITY WORKERS INC.

THE ASSOCIATION FOR COMMUNITY SERVICE PROFESSIONALS

Vic. Reg. No. 400364405 ABN 28 696 828 620

q ^e AIWCW NationalOffice Phone: 03 9654 8287"h,- ^,^$" Po Box 42 Fax: 03 96541081''lonfty \s{" FLINDERS LANE po vlc 8009 emait: info@aiwcw.org.au
website: www.aiwcw.org.au

ASSESSMENT OF SKILLS FOR MIGRATION TO AUSTRALIA

The Australian lnstitute of Welfare and Community Workers lnc. is the authorised relevant
assessing authority for the assessment of overseas-qualified welfare workers applying to
migrate to Australia. This assessment is issued in connection with a proposed application to
migrate to Australia. lt does not automatically entitle the individual to employment in
Australia, nor is it an offer of employment.

NAME: Mrs Sanober Rafiq ALI

Date of Birth: 02 October 1979

AIWCW Ref. File No. W09/0002

OCCUPATION: Welfare Worker - ASCO 2512-11

ASSESSMENT: The skills of the applicant have been assessed by the relevant
assessing authority as SUITABLE for the nominated skilled occupation of
Welfare Worker.

The Australian lnstitute of Welfare and Community Workers lnc. (AIWCW) has examined the
documents submitted relating to the individual's qualifications and experience in the identified
occupation. On the evidence available, the AIWCW has determined that based on AIWCW
membership eligibility criteria, the individual satisfies the professional and academic
requirements for entry to the occupation.

This eergfleate ls nat velid vq!t!!**:t i,+pg egbesgecr ,""."r{l? the Csnnon _Sea/ of
the AIWCW and it remains valid for a period of two years from the date of rssue.

Should migration to Australia be approved, it is essential that all original documents
supporting the application, including qualifications, employment experience, and references
be brought to Australia. lt is the responsibility of the applicant to seek information about
employment prospects in Australia and it is important to be aware that Australian labour
market conditions may vary significantly over time and between states and territories. Your
attention is also drawn to the enclosed Skill Matching leaflet.

(Katie Leyden)
Qual ifi cation Assessments

08 January 2009


